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The Engineering Income and Salary Survey

To compete in today�s global economy, civil engineering employers 
must execute a compensation strategy that builds excellence through 
extraordinary employees. Jones Edmunds Associates has recruited 
top-ranking employees using ASCE resources. �The ASCE real-time 

electronic salary survey enables us to consider the most current 
market information when making all important compensation policy 

decisions,� according to Kathy Caldwell, Vice President at Jones 
Edmunds Associates. The industry�s most de�nitive compensation 

tool, The Engineering Income and Salary Survey, encompasses 35 
disciplines with information from 16,000 engineering professionals. 

Print customized reports based on geographic region, length of 
experience, level of education, licensure and more to determine 

where to set your compensation benchmark. For more information, 
visit www.asce.org/salaries.
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